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Mission Statement
Working Party on Regulatory Cooperation and Standardization Policies

• WP.6 aims to promote regulatory 
cooperation, standardization 
policies and activities which 
contribute towards reducing 
technical barriers to trade, 
promoting sustainable
development in all its dimensions 
including, for example, gender 
equality, climate and environmental 
protection, circular economy and 
the adaptation to new technologies.
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Standards

Standards provide a basis for 
common understanding. Their 
application facilitates economic 
interaction and greater levels of 
interoperability between products.
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Same result

For everyone 

All the time



“Safety issues do not distinguish between men and women, 
hence when writing our requirements we do not need to 
distinguish whether a man or a woman shall be protected.”

“We are working on technical 
products/issues. Our products are 
neither male nor female nor diverse.”

Source:  imgflip

https://imgflip.com/tag/ostrich+head+in+sand
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Source:  Globe and Mail

https://www.theglobeandmail.com/life/adv/article-no-such-thing-as-accidents/


The Declaration, 
“acknowledge[s] that 
representation of women in 
standards development is 
almost always below parity 
and that the outcomes for 
men and women are not 
explicitly addressed during 
the standards development 
process.”

https://unece.org/trade/wp6/thermatic-areas/gender-resp-stds-decl


Gender-Responsive Standards

Gender-responsive standards are standards which 
acknowledge the distinct needs of different genders and 
take concerted action to ensure the efficacy of the 
standard for all. A gender responsive standard is not a 
separate standard for different genders, but rather a 
means of ensuring the impact of the standard is 
appropriate and provides equal benefit. 
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Vocabulary

Source: April-May 2023 UNSSC training on « Integrating the UNSDCF Guiding Principles » 8



Understanding the Gender Gap in Standards

Androcentrism
• The tendency to see the men’s viewpoint and experience as the norm, and 

representative of society as a whole.

• Examples:
• Men as an unmarked status.
• The idea that gender studies is actually about women.
• Using “man” when referring to all people.
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Source:  Open Education Sociology Dictionary

https://sociologydictionary.org/androcentrism/


A Drug for Women, Tested on Men…

10Source:  Yale School of Medicine, 2016.

https://medicine.yale.edu/news-article/a-drug-for-women-tested-on-men/#:%7E:text=Now%20there's%20Addyi%2C%20designed%20for,with%20alcohol%20in%20mostly%20men.


Inclusivity in European Standards

In a sample of 276 relevant European 
standards:

• 9% used disaggregated data and accounted 
for the diversity of European bodies.

• 8% were completely transparent with the data 
they used.
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https://op.europa.eu/en/publication-detail/-/publication/1712e683-b4ec-11ee-b164-01aa75ed71a1/language-en/format-PDF/source-302030193


The Gender Declaration Signatories

Signatories are invited to:  

1. Create and 
proactively implement 
a gender action plan 
for their organization  

2. Track progress; 
collect and share 
data, success stories 
and good practices. 
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Guidelines on Developing 
Gender-Responsive Standards

• 2022, ECE/TRADE/472
• Available in English, French, Russian,

Spanish and Chinese (Arabic soon to
come)

• Explains what are GRS, why it is important
• Balanced representation, recruitment, 

inclusive meetings
• Steps to ensure standards are gender 

responsive (assume there are difference, 
gather evidence, take explicit action
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https://unece.org/trade/publications/guidelines-developing-gender-responsive-standards-ecetrade472


Questions to Consider…

1. Will men and women be impacted by the standard?

2. Is it possible that there may be different impacts for 
men and women?

3. Is there sufficient data to assess potential gender 
impacts of the standard?

4. What assumptions are being made in the standard?  
What are the limitations of those assumptions?

5. Men and women are not homogenous groups, are 
further modifications needed to make the standard 
suitable for diverse men and women?  
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Closing the Gender Gap

• SDG 5:  The world is not on track 
to achieve gender equality by 
2030.

• Standards can be an important 
tool to promote gender equality.

• Gender-responsive standards will 
ensure that everyone is equitably 
protected and benefits from 
standards that pervade our lives.
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